
 

CALL FOR EXPRESSIONS OF INTEREST 
WSIB/OCEU JOINTLY SPONSORED PENSION PLAN 

 
 
THE OPPORTUNITY 
 
Workplace Safety & Insurance Board (WSIB) is seeking expressions of interest from qualified 
individuals to serve as Trustees appointed by the WSIB on the inaugural Board of Trustees for the new 
Jointly Sponsored Pension Plan (JSPP).   
 
BACKGROUND 
 
The WSIB Employees’ Pension Plan (the “Plan”) was established in 1940. It is a contributory defined 
benefit plan for the WSIB, and employees of certain Safe Workplace Associations (SWA’s) who are 
deemed to be employees of the WSIB under Section 171(4) of the Workplace Safety and Insurance 
Act  (WSIA) for pension purposes. It is currently a single employer pension plan sponsored by the 
WSIB.  As at December 31, 2018, the pension plan includes approximately 9,300 members (4,900 
actives and 4,400 retired, deferred and survivors) with assets of approximately $3.2 billion. 
 
In 2016, the WSIB and the union representing a majority of WSIB employees, the Ontario 
Compensation Employees Union (OCEU), reached a historic agreement to convert the existing single 
employer pension plan into a JSPP.  Under this model, WSIB and OCEU, as joint sponsors, will work 
together to preserve the defined benefit pension plan for current and future plan members.  
 
The members, former members, retired members and other persons entitled to benefits under the 
single employer pension plan have consented or been deemed to consent to the proposed conversion 
under section 81.0.1 of the Pension Benefits Act (Ontario) and in accordance with the prescribed 
requirements. On November 1, 2018, the WSIB filed an application to the Superintendent of Financial 
Services (the “Superintendent”) for consent to the conversion of the Plan to a JSPP.  Superintendent 
approval is anticipated in mid-2019 and the target conversion date is July 1, 2020. 
 
The new JSPP will be administered by a Board of Trustees, which shall be the legal administrator for 
purposes of the Pension Benefits Act (Ontario).  Each sponsor will appoint four Trustees and, as of the 
conversion date, the Board of Trustees will hold, administer, and invest the Plan and Trust Fund in 
accordance with the Pension Benefits Act (Ontario) and an Administration and Trust Agreement 
between WSIB, OCEU, and Trustees. The JSPP will also be administered in accordance with the 
Income Tax Act (Canada).  
 
WSIB and OCEU have agreed that WSIB will provide a range of administrative services for the JSPP 
with terms to be set out in an agency agreement between WSIB and the Board of Trustees.  
Additionally, the investment manager for the assets of the JSPP will be the Investment Management 
Corporation of Ontario (IMCO). 
 
 
OVERVIEW OF BOARD OF TRUSTEES MANDATE 
 
The inaugural Board of Trustees will have the opportunity to establish the necessary governance 
processes and infrastructure to support the new JSPP.  This will be a unique journey for the Trustees, 
together with the WSIB and OCEU, since, at present, the Plan will be one of the first single employer 
pension plans to make this governance transition under the current legislative regime. 
 
 
  



 

 

 

 

 

KEY DUTIES AND RESPONSIBILITIES OF BOARD OF TRUSTEES 
 
The following is a summary of the key powers and duties of the Board of Trustees: 
 

• Administer the Plan and, in accordance with the Funding Policy, amend the Plan Text from time 
to time 

• Adopt such terms of reference, procedures, policies, rules or regulations necessary for carrying 
out the Trustees’ trust consistent with the provisions of the Administration and Trust Agreement, 
the Plan Text and the requirements of applicable legislation 

• Establish procedures for enrolment or obtaining benefits, and to pay or provide for the payment of 
benefits 

• Decide on and implement contribution changes and to award benefits, including granting 
conditional or ad hoc indexing, or restore temporarily reduced benefits, to the extent permitted by 
the Funding Policy (established by the Sponsors) 

• Pay all reasonable expenses for collecting contributions, administering and investing the Trust 
Fund, and administering the Plan 

• Commence, compromise, settle, arbitrate, and release claims/demands in favour of or against the 
Plan and Trust Fund 

• Enter into any and all contracts/agreements necessary for administering the Plan and Trust Fund, 
including any agency agreement with WSIB as Administrative Agent, and to take all steps to 
become a member of IMCO 

• Prepare a statement of investment policies and procedures governing the investment of the Trust 
Fund’s assets, and to invest/reinvest the Trust Fund 

• Employ staff, including a plan manager/chief executive officer/however so named position, and 
retain such other legal, actuarial, accounting, expert, and clerical assistance as needed 

• Authorize the preparation of and to file actuarial valuations, and to approve the actuarial methods 
and assumptions used in the actuarial valuations and administration of the Plan 

• Have the Plan and Trust Fund audited every year 

• Provide an annual report to Plan members/retirees/beneficiaries 
 
 

QUALIFICATIONS PROFILE 
 
Candidates for the position of Trustee will bring the following education and experience to the role: 
 

• A degree from a recognized university in a relevant field of study, or an acceptable combination of 
relevant education and job-related experience. 

• Experience serving as a member of a board of directors/trustees or as a senior executive of a 
public and/or private organization of a meaningful size and complexity. 

• Relevant business experience in which a proven track record of business acumen, insight and 
judgement are demonstrated. 

• Experience in one or more of the following areas: accounting / tax / finance / law; compliance; risk 
management; talent management; communications / public relations. 

• Knowledge of one or more of pensions, legislative and regulatory matters related to pensions; 
investments and investment products, investment strategy particularly as related to pension 
investments; pension governance issues and practices; asset-liability assessment expertise; 
pension plan operations; or experience serving on pension committees or investment committees 
for pension plans 



 

 

 

 

 

Candidates for the position of Trustee should possess the following personal attributes: 
 

• Long term strategic outlook 

• High integrity and understanding of/alignment with fiduciary responsibilities 

• Independent-mindedness and the ability to hold and express a minority point of view 

• Ability to build relationships, collaborate and challenge constructively  

• Superior interpersonal and communication skills  

• Sound ethical and business judgement  

• Agility and a fresh perspective 

• Ability to identify the need for independent professional advice, and to understand and evaluate 
such advice 

 
 
DIVERSITY 
 
WSIB seeks to achieve diversity objectives in the appointment of its Trustees to the Board. Candidates 
are encouraged to voluntarily include in their profile whether they are members of one or more of the 
following groups: women, Indigenous peoples, persons with disabilities, and members of visible 
minorities, as well as whether they self-identify as a member of another diversity group. 
 
 
TIME COMMITMENTS 
 
The Board of Trustees is required to meet at least quarterly.  During the establishment of the JSPP 
(commencing September, 2019), it is anticipated that the Board will schedule more frequent meetings 
and additional time commitment will be needed leading up to the JSPP conversion date of July 1, 
2020.  
 
Meetings are expected to last from a few hours and up to one (1) business day and will be held in 
downtown Toronto or as otherwise agreed upon by the Board of Trustees. Attendance at additional 
meetings or participation in specialized projects may be required of the Trustees at their discretion.  
 
 
TERM 
 
The initial terms for WSIB-appointed Board of Trustees members will be staggered as follows: 

• 3 year (renewable) term – 2 members 

• 2 year (renewable) term – 1 members 

• 1 year (renewable) term – 1 member 
 
 
REMUNERATION 
 
The Board of Trustees will be required to establish a compensation policy after they have been 
appointed.  WSIB and OCEU currently plan for each Trustee to be paid an honorarium per meeting of 
$500.00. In addition, WSIB and OCEU anticipate that each Co-Chair will be paid an honorarium per 
meeting of $200.00 and an annual stipend of $2,000.  These amounts will be aligned to adhere with 
the Board of Trustees’ compensation policy once it has been established.  Reasonable out-of-pocket 
expenses will also be paid. 
 
  



 

 

 

 

 

SELECTION PROCESS 
 
With the assistance of the Executive Search firm, Amrop Knightsbridge, who will be conducting a 
comprehensive and inclusive search process, WSIB will select four (4) Trustees to be appointed to 
the Board. The group of four will then appoint a Co-Chair from among their ranks.  
 
 
SUBMISSION REQUIREMENTS  
 
Please submit your expression of interest in the Board of Trustees opportunity to Amrop Knightsbridge 
by 4pm EDT, Friday, May 24th, 2019.  Please submit by email to Ed Perkovic at 
eperkovic@amropknightsbridge with ‘WSIB JSPP Board Appointment” in the subject line.   
 
Expression of Interest submissions should include a current brief resume and letter that clearly outlines 
why you are interested in this appointment, and your unique perspectives and relevant combination of 
competencies, qualifications and experience. 
 
Candidate expressions of interest will be pursued, reviewed and assessed by Amrop Knightsbridge, 
with recommendations provided to the WSIB Selection Committee. The WSIB Selection Committee is 
leading the search and, on behalf of WSIB Executive Team, will be making the final recommendations 
which will be approved by the WSIB Board of Directors. 
 
 
ABOUT AMROP KNIGHTSBRIDGE – www.amropknightsbridge.com 
Amrop Knightsbridge is a leading executive search firm with offices across Canada and partner offices 
around the globe. Amrop Knightsbridge is an integral part of LHH Knightsbridge, a human capital 
management organization comprising teams of specialists with an integrated perspective across 
recruitment, leadership and organizational development, learning, and career and workforce 
management. Solutions are customized to fully meet client specific needs, maximizing investments in 
people and achieving optimal organizational and business productivity and performance. LHH 
Knightsbridge has been recognized over multiple years as one of Canada’s Top 50 Best Managed 
Companies. Further LHH Knightsbridge information is available at www.lhhknightsbridge.com 

http://www.amropknightsbridge.com/

